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My slide presentation will be about how bias and discrimination in AI creates ethical challenges. An example I submit is the racial bias of an AI system created by the company Northpointe used to assign risk scores for recidivism. This company provides the most widely used assessment software in the county. The real world example I point to is how the software used data on the 7,000 people arrested in Broward County Florida in 2013 and 2014 to predict the risk of future crimes committed by those individuals over the next two years. An investigation by ProPublica, an investigative journalism agency, uncovered that the assessments created by the algorithms used in the software wrongly labeled black subjects twice as likely to commit future crimes in comparison to white subjects (Angwin, 2016). The results of the assessments proved to be overwhelmingly wrong with only 20% of the subjects predicted to commit future crimes actually reoffending. 
A second example I submit is the gender bias of Amazon’s recruitment program that was relying on AI to find the best talent (Dastin, 2018). In 2015 it was discovered by Amazon that bias against female candidates was present in the recruiting engine. The bias was created because the algorithms observed a pattern of male dominant resumes submitted to the company so the machine taught itself that males were the preferred candidates. Attempts were made to correct the bias but concern that the program would find other ways to discriminate against candidates was too high so the program was no longer used. 
[bookmark: _GoBack]The peer reviewed source I will use was published in Springer Link and addresses racial and gender bias in AI based recommendations (Gupta, 2021). This publication includes hypothesis, research, and findings on what data create bias in these AI based programs. Topics of ethical consideration in both examples include transparency, privacy, fairness, trust, and accountability. These issues will be addressed by ethical theories with a concentration on universalism. This belief system will point out the flaws in the examples I’ve chosen because universal principles cannot be followed due to the bias and discrimination exposed in the AI.   
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