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Through my research I have learned my topic is more than just a local problem. I understood there has been a decline in applicants over the years but did not understand it has been a nation-wide shortage. Looking beyond our communities of Oxford and Butler County I wonder how the shortage of police officers will continue to affect other cities and communities. How will the quality of life be affected by fewer police officers providing police services? Although monetary compensation is a large factor in people choosing an occupation, what other things could be done to offer solutions? How can the profession of policing change to attract the best candidates? Since the negative public perception of policing is considered a contributing factor on current officers leaving and a reason cited in the decline of recruits, what can leadership and rank and file officers do to change that negative view? With agencies trying different solutions we will have measurable metrics on the effects of those solutions. Although the urgency is now to fill the vacancies attributed to the national police shortage, it is important to attract only the best candidates. Any warm body or emotionally unstable person can’t be placed in a role of public authority. Proper screening to weed out the wrong candidates and adequate training to ensure mature, level headed individuals are placed in these roles of authority is important. The unknown is how long it will take to return our police staffing levels to adequate levels. Until then agencies will need to invest in and value those that choose to currently serve. 
