[bookmark: _GoBack]What are your initial thoughts on this video? 
The topic of diversity was presented in a well-organized and educational approach in this video.  I believe there is importance in educating others about recognizing we all are diverse. A point made in the video that I agree with is that fear of the unknown is a factor in prejudice. Learning to understand and appreciate things that make us different is a way to diminish that unknown. I’m glad that the video stressed respecting sensitivity when considering diversity. I feel much more comfortable talking about my own diversity with someone if they are respectful and seem to take a genuine interest in learning more about me. I try to take that same approach when learning more about others because I feel it’s important to consider how others may feel. 
Something not discussed in this video is implicit bias or the unconscious negative attitude against a specific social group. Because of individual past experiences we all may make quick judgments of others based on factors such as race, gender, age, etc…Recognizing that we may have this implicit bias and internally challenging the prejudices that it creates is a way to better respect diversity. An example presented in the video that I appreciated to combat implicit bias is valuing the diversity of age. Returning to school after a 30 year hiatus has been a humbling experience for me so I had to overcome my belief the technology was beyond my grasp since it is more familiar to younger folks that may have grown up using it. By checking my ego and seeking help from younger folks I feel empowered to accomplish technology based assignments that I wouldn’t have attempted before for fear of failure. 

Do you believe schools do a good job of being sensitive and respectful toward diverse families? What are some specific strategies you believe would be helpful to welcome all types of families?
I believe schools put forth effort to be sensitive and respectful toward diverse families. Something that helps with that effort is having conversations with stakeholders because it promotes understanding and willingness to be more open minded. A specific strategy that I believe would be helpful to welcome all types of families is a diverse staff that has open communication with decision makers such as administrative leadership. A diverse staff that is made up of people with racial, gender, cultural, etc… diversity affords families an opportunity to be better understood. In public safety we seek diversity in our ranks because we do interact with all types of people and having the ability to get different perspectives from our officers helps us to better understand and serve our community.  
